GREENSVILLE COUNTY WATER AND SEWER AUTHORITY

AGENDA

or

TUESDAY, SEPTEMBER 8, 2020

REGULAR SESSION AT THE CONCLUSION OF THE BOARD OF SUPERVISORS MEETING

IV.

<

VIL

>

LOCATED AT THE GOLDEN LEAF COMMONS

CALL TO ORDER

CLOSED SESSION - Section 2.2-3711 (a) 1) Personnel and 7) Legal Matters

A.

B.

Personnel Matters

Legal Matters

RETURN TO REGULAR SESSION

CERTIFICATION OF CLOSED MEETING — Resolution # WS-20-57

APPROVAL OF AGENDA

APPROVAL OF CONSENT AGENDA

A

B.

C

D.

Approval of Minutes — See Attachment — E - G.
Budgetary Matters — See Attachment — H.
Warrants — See Attachment — L

Resolution #WS-20-60 — Personnel Matters Resulting from Closed Session

PUBLIC HEARING — None

ITEMS WITH APPOINTMENTS — None

OLD BUSINESS — None

NEW BUSINESS

A

Breeze-In Performance Agreement — See Attachment — J.



B. Infectious Disease Preparedness and Response Plan — See Attachment — K.

C. Resolution #WS-20-58 — Community Coalition of Sussex County - Water and
Sewer Bill Adjustment Request — See Attachment — L.

D. Resolution #WS-20-59 — Extension of the Suspension of Penalties, Fees and
Service Disconnections — See Attachment — M.

E. Resolution #WS-20-60 — Memorandum of Understanding - See Attachment — N.

E. Change Order for the Skippers Wastewater Treatment Plant Project — See
Attachment -O.

MISCELLANEQUS MATTERS

A. Staff Work Programs
B. Staff Meeting Minutes

ADJOURNMENT




ATTACHMENT E

At the Regular Meeting of the Greensville County Water and Sewer Authority, held on Monday,
August 17, 2020, with Regular Session beginning at the conclusion of the Board of Supervisors
Meeting, via Live Stream due to the COVID-19 Pandemic, at the Golden Leaf Commons, 1300
Greensville County Circle, Emporia, Virginia

Present: William B. Cain, Chairman
James R. Brown, Vice-Chairman
Belinda D. Astrop
Tony M. Conwell

In Re: Closed Session

Chairman Cain recommended the Authority go into Closed Session, Section 2.2-3711 (a)
1) Personnel Matter.

Mr. Conwell moved, seconded by Mr. Brown, to go into Closed Session, as
recommended. A roll call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown, aye; Mr.
Conwell, aye and Chairman Cain, aye.

In Re: Regular Session
Mr. Cain recommended the Authority return to Regular Session.

Mr. Conwell moved, seconded by Mr. Brown, to go into Regular Session. A roll call vote
was taken as follows: Mrs. Astrop, aye; Mr. Brown, aye; Mr. Conwell, aye and Chairman Cain,
aye.

In Re: Certification of Closed Meeting — Resolution #WS-20-54
Mr. Conwell moved, seconded by Mr. Brown, to adopt the following Resolution. A roll

call vote was taken, as follows: Mrs. Astrop, aye; Mr. Brown, aye; Mr. Conwell, aye and
Chairman Cain, aye.



RESOLUTION #WS-20-54
CERTIFICATION OF CLOSED MEETING

WHEREAS, the Greensville Water and Sewer Authority has convened a closed meeting
on this date pursuant to an affirmative recorded vote and in accordance with the provision of the
Virginia Freedom of Information Act; and

WHEREAS, Section 2.2-3712 of the Code of Virginia requires a certification by the
Greensville County Water and Sewer Authority that such closed meeting was conducted in
conformity with Virginia law:

NOW, THEREFORE, BE IT RESOLVED that the Greensville County Water and
Sewer Authority hereby certifies that, to the best of each member’s knowledge, (i) only public
business matters lawfully exempted from open meeting requirements by Virginia law were
discussed in the closed meeting to which this certification resolution applies, and (ii) only such
public business matters as were identified in the motion convening the closed meeting were
heard, discussed or considered by the Greensville County Water and Sewer Authority.

-------- T

In Re: Approval of Agenda
Chairman Cain recommended approval of the Agenda with no added items.
Mrs. Astrop moved, seconded by Mr. Brown, to approve the Agenda, as submitted. A

roll call vote was taken as foilows: Mrs. Astrop, aye, Mr. Brown, aye; Mr. Conwell, aye and
Chairman Cain, aye.

In Re: Approval of the Consent Agenda

Chairman Cain recommended approval of the Consent Agenda consisting of the
following:

Approval of minutes for the meeting of August 3, 2020.

Warrants:



Approval of Total Accounts Payable for August 17, 2020, in the amount of,
$1,256,066.99

Approval of General Accounts Payable, in the amount of, $1,052,3 23.99
Approval of Special Projects, in the amount of, $203,743.00

Mr. Conwell moved, seconded by Mis. Astrop, to approve the Consent Agenda. A roll
call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown, aye; Mr. Conwell, aye and
Chairman Cain, aye.

In Re: FY2021 Proposed Budget

Mr. Glen Gibson, Assistant Director, stated that the only action needed this afternoon was
approval of the Budget Calendar for the Water and Sewer Budget Work Sessions.

Mr. Conwell moved, seconded by Mr. Brown, to approve the FY2021 Proposed Budget
Calendar. A roll call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown, aye;, Mr. Conwell,
aye and Chairman Cain, aye.

Re: Adjournment

There being no further business to discuss, Mrs. Astrop moved, seconded by Mr.
Conwell, to adjourn. A roll call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown,
aye;, Mr. Conwell, aye and Chairman Cain, aye.

William B. Cain, Chairman ’
Greensville County Water and Sewer Authority



ATTACHMENT E

At the Meeting of the Greensville County Water and Sewer Authority, held on Wednesday,
August 19, 2020, with Budget Session beginning at 3:00 P.M.,, via Live Stream due to the
COVID-19 Pandemic, at the Golden Leaf Commons, 1300 Greensville County Circle, Emporia,
Virginia

Present: William B. Cain, Chairman at 3:06 P.M.
James R. Brown, Vice-Chairman
Belinda D. Astrop
Tony M. Conwell

Vice-Chairman Brown called the meeting to order.

InRe: Approval of Agenda

Mrs. Brenda Parson, Director, stated that Staff recommended approval of the Agenda
with no added items.

Mrs. Astrop moved, seconded by Mr. Conwell, to approve the Agenda, as submitted. A
roll call vote was taken as follows: Mrs. Astrop, aye; Mr. Conwell, aye and Vice-Chairman
Brown, aye.

In Re: Budget Calendar

Mr. Glen Gibson, Assistant Director, addressed the Authority stating hopefully by the
second meeting in September, the budget would be approved to avoid any special meetings. He
stated that he was informed that the budget date of August 24, 2020 was not a good date for the
Authority to meet due to the Authority members had training.

_ After some discussion, there was a consensus among the members to meet Tuesday,
August 25, 2020 at 3:00 p.m.

In Re: Proposed Operating Budget

Mr. Gibson stated that Staff had prepared a balanced water budget totaling $3,072,642 in
both expenditures and revenues. He stated that there was also a balanced sewer budget totaling
$3.,096,789 in expenditures and revenues. He then stated that Staff would be requesting approval



of a combined budget for water and sewer in the amount of, $6,169,431 in revenues and
expenditures.

In Re: Notes and Details

Mr. Gibson stated that later in the presentation, he would be providing the Authority with
information regarding the rate study. He then reviewed the notes and details listed for the
Authority’s review including personnel costs for all departments, the recommended cost of living
adjustments at 2.5%, the recommended merit increase at 2.5%, the Local Choice Health Benefits
program with two plans being offered to the employees and the Virginia Retirement System
benefits.

In Re: Water Rate Analysis/Comparison

Mir. Gibson siated that Staff would review a water rate analysis that was completed for
the surrounding counties. He stated that Staff used data from the Draper Aden & Associates
annual report analysis that was ranked from the highest cost being ranked #1 to the lowest cost
being ranked #7. He then reviewed the water rates comparison sheet for residential charges
effective July 1, 2020 among the City of Emporia, State of Virginia, Southampton County,
Sussex County, City of Franklin, Town of Lawrenceville and Greensville County Water and
Sewer Authority. Mr. Gibson stated that GCWSA’s water rates were very compatible and much
lower than surrounding communities and the state average. He also reviewed the sewer rates
comparison sheet for residential charges among the City of Emporia, State of Virginia,
Southampton County, Sussex County, City of Franklin, Town of Lawrenceviile and Greensville
County Water and Sewer Authority. Again, Mr. Gibson stated that the sewer rates were very
compatible.

Mr. Gibson stated that in the 58 West water service area, GCWSA could get water supply
from the City of Emporia or either Greensville County. He stated that based on the original
contract from 2015, Emporia had a tiered rate system in which he explained the cost per gallon.
He stated that the Authority was losing revenue to purchase and resale water in the service area.

Supervisor Cain asked how many people were being serviced from this area from the
County and City of Emporia. Mr. Gibson stated that it was not isolated to where they could
calculate Greensville County water customers versus the City water customers. Both water
sources were blended to supply this service area.

Supervisor Cain stated that his understanding was that all the residents on West 58
received water from the City of Emporia and all the other Greensville County residents water
came from the Nottoway River. Mr. Gibson stated that it was correct to say that the rest of
GCWSA’s customers were supplied by the Jarratt Water Plant, but 58 West received water from
both sources. Mr. Gibson stated that West 58 entailed a portion of Brunswick and Rogers Road.
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Mr. Gibson stated that he did not know the percentage of GCWSA’s customers in the 58 West
System at this moment but would get that data for Mr. Cain.

Supervisor Conwell asked if Mr. Gibson knew how many residents were served in that
area. Mr. Gibson stated he would guess it was less than 20-25 residents. He stated it was not a
large residential use in the area but there was a large commercial client in that area.

InRe: Sewer Rate Analysis/Comparison

Mr. Gibson reviewed the sewer rate analysis. He stated that Emporia had the same tiered
rate system and the contracted rates were negotiated in 2015. He stated that Emporia’s rates had
gone up 8.15% since the agreement was executed. He stated that in total, Greensville County’s
only went up 4% or $.21 per thousand gallons since the agreement. He stated that once again,
revenue was being lost on the purchase and resale of sewer service. Mr. Gibson asked if there
were any questions,

Supervisor Cain stated that his question remained the same as the water rate analysis
regarding the percentage of GCWSA customers in the 58 West service area.

In Re: 58 West Water Purchase Cost Increase

Mr. Gibson stated that the increase was due to Emporia’s 7.5% water rate increase. He
then reviewed the gallons of water purchased from the City of Emporia since October of 2019
until July 2020. He also gave the loss in revenue extending from October 2019 until July 2020.
Mr. Gibson stated that in 2020, Staff projected that the Authority would lose $22,704 annually in
revenues for the 58 West service area. He stated that if the Authority did not increase its water
rates by 6%, it would lose $38,215 annually on the purchase and resale of the water in 2021, He
further stated that although the Authority was losing revenue, the cost was offset, somewhat, by
the water supplied by the Jarratt Water Treatment Plant.

InRe: 58 West Sewage Services Cost Increase

Mr. Gibson stated that the increase was due to Emporia’s 5% sewer rate increase. He
then reviewed the sewer treated by the City of Emporia from October 2019 until July 2020. He
stated that based on the City’s rate before this rate increase and the actual usage in 2020, the
Authority was projected to lose $4,106 in revenues based on the Authority’s current rates versus
what Emporia charged the Authority for treaiment. He further stated that due to the City’s 5%
sewer rate increase, the Authority’s loss, if the sewer rates were not increased, were projected to
be $11,929.



InRe: GCWSA Capital Improvements Program

Mr. Gibson stated that the Authority used a five-year Capital Improvements Plan because
items wore out over time. He stated that Administrative Staff worked with the Department
Heads to carefully review what would be needed and put the most important projects on the
Capital Improvements Plan. He also stated that for FY2021, there was a total of $457,932 in
capital expenditures. He further stated that the Authority was able to pay for all projects out of
the regular operating revenues other than the meter replacements. Mr. Gibson then stated that the
meter replacements were a five-year project and the first year was included in this year’s
FY2020 budget. He stated that Staff decided to defer the project in FY2020, due to the COVID-
19 pandemic. He also stated that Staff was proposing a transfer from fund balance to pay for the
$179,979 expenditure for FY2021 to start the first year of the project.

He stated that the Authority also needed to rehabilitate the pump station at St. Johns
because it was an original pump station that was put in and was now wearing out. He stated that
$77,000 was proposed in the budget to take care of that item.

Mr. Gibson stated that for the purchase of the new backhoe, there was $112,000 proposed
in the budget. He stated that the Authority’s original backhoe was wearing down. He also stated
that the Authority actually had a newer backhoe and with the larger water and sewer system that
had grown over the years, the Authority needed another backhoe to provide a backup and also
allow for two crews to go in two different directions.

He also stated that the purchase of a mixer for the Jarratt Water Tank was needed in the
amount of $17,000. He stated that the old style water tanks that were put in years ago did not
have mixing systems in them. He then stated that with the new regulations regarding water
quality, it would be a good practice to mix the water in the tanks that were being maintained.

Mr. Gibson stated that Staff was also recommending that the Authority refurbish the last
filter at the Jarratt Water Treatment Plant. He stated three years ago, Staff refurbished the first
filter at the water plant and the water plant was 16 years old now. He also stated that Staff had a
filter plug up and caused an emergency repair. He further stated that GCWSA had to bring a
contractor in and get it repaired. Mr. Gibson stated that Staff had two filters budgeted in this
current year and already had requested quotes to have the contractor ready to go to have those
filters done this year, leaving one to be replaced.

He then stated that the Authority also needed to replace the non-potable pump in the
Three Creek Wastewater Treatment Plant budgeted at $20,588.

Supervisor Brown asked if the Authority had replaced the sludge truck. Mr. Gibson
stated that it was in the second year of the proposed budget of the Capital Improvements Plan.
He also stated that Staff was comparing the cost of contract hauling versus buying a new sludge
truck.



Re: Adjournment

There being no further business to discuss, Mr. Conwell moved, seconded by Mr.
Mr. Brown, to adjourn. A roll call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown,
aye, Mr. Conwell, aye and Chairman Cain, aye.

William B. Cain, Chairman
Greensville County Water and Sewer Authority



ATTACHMENT G

At the Meeting of the Greensville County Water and Sewer Authority, held on Tuesday, August
25, 2020, with Budget Session beginning at 3:00 P.M,, via Live Stream due to the COVID-19
Pandemic, at the Golden Leaf Commons, 1300 Greensville County Circle, Emporia, Virginia

Present; William B. Cain, Chairman
James R. Brown, Vice-Chairman
Belinda D. Astrop
Tony M. Conwell

Chairman Cain called the meeting to order.

InRe: Approval of Agenda
Chairman Cain recommended approval of the Agenda with no added items.

Mr. Conwell moved, seconded by Mr. Brown, to approve the Agenda, as submitted. A
roll call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown, aye; Mr. Conwell, aye and
Chairman Cain, aye.

In Re: Resolution #WS-20-56 — Advertise for Public Hearing Regarding Proposed Water
and Sewer Rates

M. Glen Gibson, Assistant Director, addressed the Authority and read Resolution #WS-
70-56 into record. He then requested approval of the following:

RESOLUTION #WS-20-56
PUBLIC HEARING - WATER & SEWER RATES

WHEREAS, the Greensville County Water & Sewer Authority must establish rates for the
provision of potable water and the treatment and disposa! of wastewater to cover the expenses
necessary or properly attributable to furpishing the services; and

WHEREAS, the last water rate increase was effective in January 2020 and the last sewer
increase was effective January 2020; and

WHEREAS, the expenses of the Authority have increased as to warrant a water rate
increase of six percent and a sewer rate increase of five percent for residential, commercial,
industrial and institutional customers; and



NOW, THEREFORE, BE IT RESOLVED, THAT THE AUTHORITY: Authorizes
the Administration to advertise the public hearing for two weeks in the local paper and on the
Authority’s website.

Mr. Conwell moved, seconded by Mr. Brown, to approve Resolution #WS-20-56. A roll
call vote was taken as follows: Mrs. Astrop, aye; Mr. Brown, aye, Mr. Conwell, aye and
Chairman Cain, aye.

Mr. Cain asked about the water supply for the 58 West Service Area.

Mr. Gibson Stated that Mr. Cain wanted to know what percentage of customers were
actually in the 58 West Service Area for both water and sewer. He stated that there was 86 water
customers residing in the service area and 1,884 service connections were with the Water and
Sewer Authority. He also stated that the figures were aitributed to residency connection because
it was difficult to establish how many customers because there may be one resident living in a
household or there may be six residents living in a household. Mr. Gibson further stated that
there could be a commercial establishment with many employees. He then stated that the 86
customer represented the number of connections equaling 4.6% of the Authority’s water
customers in the 58 West Service areca. Mr. Gibson also stated that there were $348,013 in water
sales during FY2020 in the 58 West service area and $2,101,367 in water sales during FY2020 in
the entire GCWSA water system. He stated that the 58 West service area accounted for 16.6%
of GCWSA'’s water sales.

Mr. Gibson stated that there was one commercial client on the sewer service in the area.
He stated there were 1,659 sewer service connections that was approximately .1% of the sewer
customers. He also stated that there were $143,240 in sewer sales during FY2020 in the 58 West
service area and $2,350,333 in sewer sales during Fy2020 in the entire GCWSA sewer system.
He stated that the 58 West service area accounted for 6.1% of GCWSA’s sewer sales.

Mr. Gibson stated that Staff was working with the City of Emporia and was interested in
working on the agreement. He stated that he hoped City Council would not continue to impose
rate increases more than needed.

Mr. Cain stated that the Authority would be facing an issue like as this every year unless
there was a change with City Council in increasing the rates.

Re: Adjournment

There being no further business to discuss, Mrs. Astrop moved, seconded by Mr.
Brown, to adjourn. A roll call vote was taken as follows: Mrs. Astrop, aye;, Mr. Brown,
aye, Mr. Conwell, aye and Chairman Cain, aye.

William B. Cain, Chairman
Greensville County Water and Sewer Authority



ATTACHMENT H
GREENSVILLE COUNTY WATER & SEWER

Fund # 1 VOUCHER Jvi 26
ACCOUNT AMOUNT ACCOUNT AMOUNT
10000 ADMINISTRATION - WATER 10000 ADMINISTRATION - WATER
1100 Salary/Staff 2981.00 2300 Health Insurance 738.00
2210 VRS 434.00
2400 Group Life Insurance 12.00
2840 Retire Health Credit 1.00
11000 AUTHORITY BOARD - WATER | 11000 AUTHORITY BOARD - WATER
1800 Salary/Authority 2.00 5540 Travel & Training 3.00
2100 FICA 1.00
20000 UTILITY MAINTENANCE - WATER 20000 UTILITY MAINTENANCE - WATER
2210 VRS 209.00 2300 Health Insurance 535.00
2710 Workman's Compensation 326.00
22000 WATER TREATMENT - JARRATT 22000 WATER TREATMENT - JARRATT
2210 VRS 1,061.00 1200 Ovetrtime 1,819.00
2710 Workman's Compensation 758.00
TOTAL 3,005.00 TOTAL 3,095.00
EXPLANATION
Transfer funds to cover payroll line items.
Fa) LN 4 s
Mt S IS
Prepared By Date Approved By Date
Posted By Date

GCWSA JV#26 Fund 001 PR



GREENSVILLE COUNTY WATER & SEWER

Fund # 1&2 VOUCHER Jv 22
ACCOUNT AMOUNT ACCOUNT AMOUNT
VOID CHECK #42684 5.61 VOID CHECK #42684 5.61
VOID CHECK #43038 129.06 VOID CHECK #43038 129.05
VOID CHECK #43097 49.55 VOID CHECK #43097 49.55
VOID CHECK #43101 4.35 VOID CHECK #43101 4.35
VOID CHECK #43210 5.61 VOID CHECK #43210 5.61
VOID CHECK #43246 2.93 VOID CHECK #43246 2.93
VOID CHECK #43255 12.81 VOID CHECK #43255 12.81
VOID CHECK #43314 8.16 VOID CHECK #43314 8.16
VOID CHECK #43350 7.60 VOID CHECK #43350 7.60
VOID CHECK #43363 5.61 VOID CHECK #43363 5.61
VOID CHECK #43555 5.61 VOID CHECK #43555 5.61
VOID CHECK #43564 5.61 VOID CHECK #43564 5.61
VOID CHECK #43565 1.28 VOID CHECK #43565 1.29
VOID CHECK #43593 6.25 VOID CHECK #43593 6.25
VOID CHECK #43717 5.61 VOID CHECK #43717 5.61
VOID CHECK #43826 19.49 VOID CHECK #43826 19.48
TOTAL 275.14 TOTAL 275.14
EXPLANATION
\oid the above listed checks for customer refunds as they haven't cleared our bank account.
5] &/ 15l
Prepared By Date Approved By Date
Posted By Date

GCWSA Jv#22 Fund 001 & 002




GREENSVILLE COUNTY WATER & SEWER

Fund # 2 VOUCHER JVi 25
ACCOUNT AMOUNT ACCOUNT AMOUNT
VOID CHECK #45244 19.33 VOID CHECK #45244 19.33
TOTAL 19.33 TOTAL 19.33
EXPLANATION

\Void Check #45244 payable to City Auto Hardware Appliance dated 7/20/2020 and reissue.

This check has not cleared our bank account.

Q[ [2590

Prepared By Date Approved By Date

Posted By Date

GCWSA JV#25.Fund 002



GREENSVILLE COUNTY WATER & SEWER

Fund # 2 VOUCHER Jvi 27
ACCOUNT AMOUNT ACCOUNT AMOUNT
11100 AUTHORITY BOARD - SEWER 11100 AUTHORITY BOARD - SEWER
1100 Salary/Staff 433.00 2300 Health Insurance 1,229.00
2210 VRS 646.00
2400 Group Life Insurance 16.00
2710 Workman's Compensation 133.00
2840 Retiree Health Credit 1.00
20100 UTILITY MAINTENANCE - SEWER 20100 UTILITY MAINTENANCE - SEWER
2210 VRS 426.00 1100 Salary/Staff 1,454.00
2710 Workman's Compensation 1,028.00
32000 THREE CREEK SEWAGE TREAT. PLANT 32000 THREE CREEK SEWAGE TREAT. PLANT
1100 Salary/Staff 2.652.00 2100 FICA 1,000.00
2210 VRS 350.00 6030 Heavy Equipment Supplies 1,077.00
2300 Health Insurance 278.00 8206 Royce Solids Meter 2,399.00
2500 Disability 54.00
2710 Workman's Compensation 1,142.00
TOTAL 7,159.00 TOTAL 7,159.00
EXPLANATION
Transfer funds to cover payroll line items.
0o v F
L ad IESS
Prepared By v Date Approved By Date
Posted By Date
GCWSA JV#27 Fund 002 PR




ATTACHMENT 1

- 71 A GZNE/BT/8 03-8/8415000006 SI9TANIS WATHINTIE 34000 SYEL33T3 SHASNITAI
18 i6b BZOZATESS 07-8/60500FBAER SI9TAYTS TEITHIITTT 2463 JTYLIIND SUASHITAZE
$L76L 0Z0Z/4T48 07-8/003009848F SISTAYIS THATNI23T 3000 JIBII3TI SERIHITAIM
£L°52T azpL/1t/8 07~8/T068DEEBED SITTANIS THITELTIZ  IL00D DI¥IIITI SUASHITAIAM
29742 020Z2/T1/8 (Z-8/008000246¢ $IMTANAS TYIINIFIY 34080 JTHEITTI SMAARETHII
sk LE 0Z8Z/YE/8 0Z-§/00rB0226888 £I0TAYIT THATHLIITE  IMMED JTATATI FYAENITAIIM
$9°62 0ZOT/0/8 0t-8/30TT0Z0882 : SIITAYAS IHATYIAITE  TdBOD JIHIJITI SENITADRM
# B 290
F8E%p Bz0z/IL/e ETPEGE SLARHANOT JOMUNIINIVE J41 THOHLT

H¥UILGH-FINGRTINENN ALTTIINSx

R AL RE-IONENILNTEN A1TIT e 000020 - & Lddl

T AT A A RLELAR
# 0p "5
97791 926279078 279280 $3T RS INELE NI CQOHS WIRETS S 3INDH
LA A70Z/BESE 109208 $3T1dNS 331448 4T “dOKS 43M074 3 ALNDM
% B8D6Z
84 "D0Z EBT/TELL 0Z0Z-2/58LT SHISTIN3N0K YIIHTISIM INICHILITET

#3140 - GAYIA AITHBHIAM

AWNILN-0N0i ALTHOALRYR% 000TTE - & 1dX0

17804 THIRL
% SE°ERT
89587 BIOTA08/2 2TE9804 3174403 301440 HOTLHHO4¥ED TTIR
8e7d DENELET/ L TH4TH0E £3T144N08 30T44l HOLIBA0JYED 17108
1991 GZHZ/ET72 SELOROS $3TTddNS 33L440 AOTIEENANND F1I09
9273 §ZBEAPD/8 eN9bIZE 33171448 391448 NRLIBHEINTD FTINE
® 9Z°HbT
9T bk 0Z0e/51/8 TNESTEEE INIRAINNG A0 3ISYIT JNT H8A HO2EH
# BES
0F 8 GLL/ g8 2hBET 94 L0 AYHTED 3 HOLAETS
# 05T
(13700 BZOZ/LL/8 Ep99TR/3UTEASYR AIRTT AWELS3ITAUIS T ADEL ABYF LITEOMEOD A4EUHINEE
§ NB°88E
0888z pEInEsiL/e ZFBET TH33F:83ITNEIS 208 AHYTD ¥ HELAUTS
eI UA-BOT VS LS INT RGP
%Y IO -MNTIVIISTHINGYxx DAGSTA - & Ld3]
40 '408 IO
¥ 16 004
00904 | [trd TN ] H3L3K IHOYAAR $iIEn4ad JHI A
LIV Tax
#HALTITAST T 002000 - & L1434
g5 Hd 55 3iud EXRRLIENS H1IL4T8383d 0L 3534H) Fuwl 200R3A
EMERITETNS
ExfiTITANI Ie% o0Zoa0 - & 1030 axxdTLHN-GHAL SUTEBEI0xxx  I05 - & GHA
931K A4NRED I1IEASHEINS pzagsensg ~316Q 04 LitdH

T 33ud ISIT T1844d SLRNTIGY (Z0Z/88/4 ~F1U4 NDYd gryL/elss




# 86121

157121 4Zpz/21/8 §¥9/Z SSU10/I8d AHIATEAY QMY TIABYE Aiba SLITNNHUGY) NYHLHINZE
% ¢ 40T
58 gZ0Z/ET/8 L60509850k W13 YBO4IND FHTE HOIIUNBAHDD SEINIZ
82 F¢ 028279078 497 2B5E50D TELETY EHOATHS £hTE NOTIHMICHIY SHINIZ
% 03662
6074622 0z0Z/10/% 0707 433735937 (zZ07-71y SATLLILIYAC3863T Liuggee AT dnal
# 92°Z0T
56 fp Uzez/I0/8 WDZHEE6585 - SHOTLYITHNENEITIHE SIFTININ RAZTHIN
127291 H20Z/T0/8 D4ZS56Z6 SHETLITIINOUYEITTIL  HOZIVJIHAMWDIATIL ILTREED
¥ 3 FT
32T 0zZHz/90/8 DZESGTSEZO00D I9ELS0d $dit
% 25°Z%
2478 6702/ET/8 £40509850p STATAYIS TOMGWIALNIEY § HIVLH $5T8 HOTINYMANO] SHIHIDZ
0z BL0Z/90/78 49b284250F SIITAYZE PIHUNILNIY % NINADY £pTE HET1UNDAHO3 SEINTD
# 98088
a0°908 0Z8Z/51/8 £pGR60L $3ITARIS AHELIBEOAYT 48T JBSSY % 433 § sAuEp
# 00°08T°T )
098811 DERISYELL A TAN $59TALIS WNLIBNINGD SFIYTIMSSE U1133¢1
wx ) LGANYN - LRIRLEZNE H21bHen
BRLIUYEED ~ INIMLGIHL AL Q00270 - & L4320
7474E5°S WAL
% i¥ T4
1k 725 a202/TI/8 255542014 $TUITUIKS JHI WSO HHATHR
% 90 81¢
11252 BZHLITEL IEHESER $3TTd4RS T12THIA TI0 SYIMLBYY ¥INWS
§3°59 0z0EL1EsL §hGESER £377dd0S ATITHIA T SYIHLOYN HITAUS
% 405 T
00 099 9zOELET/R TR0 LN TITNAANT FINUNIIHTON 2 NIHd 47 HIEH ¥ 3402
1578 pzoZ/e0/8 STTHRTUININ SITTHENS ZOHUHILNIVHE ¢ NIEJY ANEJU0T WHILSHS
[ T 0ZRZ/ LIS 95bbE SITT44NS IDNYNILNTHY ¥ $IW43§  TLYIIOSSY ¥ HUINT-QEIHLIES
w6 ER GzRE/HELL ZEPOEOHLAY $304dNS IIMENILNIGY 3 HId3Y FOHAS/ALISREUNS LY
P54t 8InzZ/TL 8 E4TTOEHINY SITT4403 FIHPHILNIEY 2 yI94TY FINAS/AITHRUEDD LHBHTHR
¥ 4475k
£0°8b 8z0Z/ET/8 9882E56 $3174dNE IFLJ4D HOTEUAMSND) FII0N
22T 6T0Z/v0/8 BOPLILE $TTEAAS 30T440 HEILEYH4Yna 17IRE
% 9% EE
g 9T aZ0ZAET/B bEES0IEE0 THLHIY UNOATHE £pT# MITIVEMANAD SHINID
0891 GIH7/90/8 $E2486250p TELHIY BHRATHA £bT# HOTLUHdNO3 SHINTD
% 558
§b B EAAATS: YNTASSE5RE SHATIBIINMNEATTIL $SITIVEY HEZIYIN
# D6°ERZ'E
] BIOT/LTIG DE-5/20052T0054 $IITNGIS THIIYLAITI YIHIANTA ASHINY HOTHIHAY
04°¢ 0ZBZ/TE/L 07~/ TO0SAGIENE TIFTHYFS TWITHLIATE BINTIHIN ASYINT HOINZNDG
-$0°T BT0T/T0/L 07-2/T005S88TE0E $13T4AY3L THITHLITTI YIRIAATN ASHIUT HOINIMEG
6% A4d BB g $4310AMT HO1LATH830 01 334647 JuE 460N
FIIRGRT
*WILEH-TIRURILNION J1ETT00%% DO0AZ0 - # 1d3C exETINNLTORILYT INELNMIADs=% T80 - 2 4O
NILBN ALHNA3 FTITASNIING pIozse0/4  ~3iba 01 SaEd
7 1 $3TT IT90AYd SINAEIOY 970Z/8876 ~FLB4 HOUd 0Z07/8L/8




§5 852728 WLLL aHnd

89 "85 THEDL
¥ 89°8%
89°85 6E02/70/8 086259626% SHOELYIIRAHNEGITZL KDIIPIINAULDSTIIL JLINWES
#ulf115AS HILUM FUGH QTI34 HESHIE =¥

#al3AEAT YYLEH JWOH QTIZS MOSHIUPHx 00DPIG - ¥ 143G

547787 WL0L
¥ £1°25

ET'Z3 070771078 B4759476Y SROTIUTINANRAIITAL  ROTLBSIRRMMBIATZL 21In6W3
® T&75LL

747622 DZOZATLAR DI-B/0E9TELIVETL £32T4¥IS WITHLIITA FIATINTA ASHING ROIRIUD

®EWILSAS 113N SHIddTHSH
#xILSAS 7130 IHILSTHSHx DO0EZH - & 143

a5 £b5' 51 L0L
K 297pER

137bER 0Z4T750/8 T45910Q LI T440S LNIUATINBI ADYIH QUIRHITY 40 Lwodng
# b pIs’s

BooyT's 920748178 WI-pZ2T820 STHITHIHD SHT CQUEN3 NI

T RlTied 0z67/41/8 HI-9T27820 STITHIHD JHT T QuEna ¥aiun

047862 BZGL/LT/8 8EbYL2TY STWATHIRD IRT 9SR HUATING

PER I nEazs0L/e PROFLITY STHATHIND IHT HER YERIEA
% I6 98

AT 9202715/ TERESED $ITHAAS A13THIA 10 SHIHLONG ¥I44S
¥ ST EET

STEEY BIOZ/WT/Y LA 0 $IT14d0T TOMYRIENTHE ¥ NIMA3Y  BLHIJNSSY ¢ HYSNT-GROMUIRS
% 56°TTL

5411 0z8Z/L1/8 pepEL0ZT 53T 1deNs 497 AEHONEE HIUR
% 00 TIE'E

B0 TIE'E 0Z0%/10/4 pIILTL $334 QMY SLINYEE PINISHIA 30 B3HARYIUL
55 iyd g8 ERL $17TI0RONT NOILAINISIY DL 25483 UGN WHOEIN

I3TORRT
wxIBUNYP - LHIMIYINL $3l9nsx OBOZZ0 - & Ld3d purtEURITANIART SHILUNAd0Exx 100 - § QBAd

43194 ALERED I1TTASHAIHY Qzoz/80/8 -3i4d Bi SAEdY
£ J3Wd LSIT FM¥ard ELNO0O0Y §I07/8076 -319¢ W 0207/8778




85°DET 0ZOZ/T1/8 0Z-8/TOTT0EERED $I3IAY3S TUITHIAFTT  I4E0D 3TH(2TTI JEMHI LM

£1°8b 070270148 0Z-8/008809888E L3ITANIS TWIININTIZ 1003 JTHIDETI SUNNNITHIM
48 7B0T BIRL/TT/E 8Z-8/000T05985% STITANIS ITHIAITY  Jd0a3 JTHLIITE SHAGNITAS
Z0°001 GEOT/TT/R gZ-8/00p A0S RE8E STITANIS TWITYIATIT 34000 JIY1I3TI SUMINITHIM
£7 b 0ZAZ/TE R 0Z~B/006005E8BE 2I9TAYIS TWITYLAITE  FHOHD DIYIIITI OMMIAZTHIM
8F 54 028277178 9Z-8/0G98DT§48E SITAEIS THITYLITTE MDED STYIITTI SUAEHITIDAU
8T°E6 GEOT/ED/E pZ-8/D0L00ZFE8E $IITANIS TWAINIAZTI  34MED JIMIDITZ JupgdITAId
5EES 0I0Z R/ DZ-§700TZRILART $IMTAYIS WITEESITE 34003 SIHINITI SUMIRIVADAE
18748 GTOL/P0/G 0Z-8/00100TE88E $397A938 WATYIATTI 3083 JTHIIATE SHAMNITHIZN
217401 0Z0Z/00/8 az-8/009009148T CHITNEIS THTHIAATY 3003 JIYEIATI SHRAMITASIM

¥ 30010
327102 920272148 EThERS SLIRYLHNG IoHUNILHTYY I TROMIT

¥ 92268 1T
05882 4207/vEsE 9£0TT-8Z $IITAYIS IFUENTINIVE % YIHLIM AHT ATHLSINE TATDD INAEH
55°978°6T 0Z0Z/p0/8 £p50T-62 $YITREIS FOMBNILNIUN ¥ 4I8d3d INT TEII3TE IUOOD IRAUH
TE Dbk H26T/ 1278 STOTENTOY SIITANIS FOUYNTINIEY ¥ YTHJTE  HOTLHMIES BWIHILGMIQ HITAX

¥HETHAS-TIYHILHIGH ALITT Mibset

. sdINIS-TORYHILNIVE AZXTIENex GOTOZ0 - § Jd30

0F "66E TwigL
# 80°8¢
314 DeLBZ/90878 429280 $3714d08 01440 381 dUES YIHDTA 3.3L1NOH
84°ET 0Z02/88/2 10%268 $3I74403 JIT440 SHI TdBHS $IMDTS S,ALADM
¥ ZEI0E
PR 0Dz TR/ HEAITAT P AN SHISTINIAMH YFGHITSIM LNAGHIJICHT

#HINIE-GUUDT LITHIHLARR

wadINIS-049ME ALTUOBANGs= DOTEIO - § 1d3¢

25744 RLARIES
% L0686

ap "45¢ B78Z/0672 8189804 AT 148NS F2L440 NAT1GYEINEY TIIAB

FAIRNA IR/ 4T/ TO41984 337714408 FATLIR HOT}EHOdYED TTIRG

[A-8 24 DZRZIET/L CECobOé §377d408 321448 HATIME0LE00 TIIRY

£9°Z 070Z/F078 pO9FITE SI0Td4NS FUTAAE NETI¥YBJRTD 11180
% 4E°91Z

&2 RIZ 0ZBL/AT/8 AT YA 3] IHIRSINDI A0 33W3T O8I 4SN RBOJI¥
L A

9p LT 0I8Z/TE/8 2b8ET 33vishd AUBTD B HELAETS
¥ 0572

65°¢ 0ZBL/TII8 EHOTEO/FUIIASYI ¥ag10 TUTLL3ITTNEIS Ja4d AP SITMANYTS HYGUHDNE
% 07 8k

8z "8kt 0ZhE/1L/8 LPBET H#A371:833TAHAS “A0N REET) % HOLEES

#4
el IS -HETINH I STNIRQYRX

*ENIIS-HOTLHYLSTHIM R 00T0TO ~ § Ld3d

5k AMd 56 LN 333T00HT HBIidTHISIG 0L Z93E4D EOH HBOHAG
IZIONRT
2xYFIIS-HOLLONLSTHTUC W BOTITO0 - & 1434 Z08 - % QHAd
J3ibE ALENOY FTVIASHITNG gz0z/8044  -Fi4Q AL LEdH

B 306d 18T IPIAED TLHRBISY Qz0z/80/6 ~31ud HESd BIOT/8E/E




®

06 4887

08°648°7 020771044 BETLTL §334 GMY SLIUYEL BINT3HIN 30 H3BNSYIWL
¥ CEREET
£5°865°7 076240078 BT-B/T0ATORE8ER SYITANIS TEITVI0ITE 4RO JIMIOITI BHOGHATAIM
% GO 22%
002z BEAT/GTE PhO500T £39T4UIT AU LONEAET auT J0ESH % 4338 W S3uue
eI 15281 19UHAT RO SRITIGIER
s EHd CLYTUL ISURIS BAY SHITIAEx OBETEO - ¥ L&A
£5gEy i1
% 01720
97 "8EE QZRI/TESL TEBEAER 3 7dend 119IHIN TI0 SHAMAGMG BITNE
b3 84 BTRL/TELL Sb0E5ER $3TT4408 31IIHIN TI0 SHEMETNEG 317888
% 559901
$2°712'1 0T02/ TS £50H0OF SITIA0S FOREHIINTOU ¥ HIW43R T STTSOTORRIAL L13THRG
18781 G287/50/8 4TTHETHHYIN $3TIAERS TFHUHILHION 3 YINdAE ANBAUET TUHTISES
TE™SE 0Z0T/0E/L ZRbOECSRLNY $3T14dAS IONYHZLMIDY % WTwdAd QIHASZALTHANUED LRSYTH
0892 Q20E/TT8 £6LTIBERLY $IT 14405 ITHYHIHTBU ¥ HTU43Y IURLT/ALIRILAGD LUSWTVE
T4 5% BI0Z/01/8 Q-2 bTaR4E SITTAANS THWUNILNTON T NIV4ZY  GaunD IMIMLIREI WITYLAIN
# 397k
5eZL ozHersT/8 9RBLESE ST AT 3T 440 RETLYUOANAS TIING
£9°7 QT0T/H0/8 FOSbLLE $3T1ddNS 39T HOTIGUEANHD TIIOY
% 005
452 azazsET/e BhpEI2E50E THLRIY UEDATHG ¢pTe BOIIVUGAYAL SHINIY
Ak T4 (YAALT] 9E2286250b THIEIY UNGITHA £bT3 MOTLYNOJNED S¥IRID
¥ 51754
1008 0Z6T/I0/8 95L4E66584 SHOTIITHAUROITIEL $TTIRNTH NGZTHIN
CTASTAR BZOZ/Z0/9 95245 44TRE SROTIEIINREEOIZTAL $SA1IWIR HOZTYIN
18789 0Z0¢/70/8 BLTEISTSD SUETIEATRAGNEATTAL  MEILWJIRRHEIAT3L 3LTHOWR
87785 0Z62/1672 04TET4L4Y SHITLYITHMUANATIEE  HOTIUITHMMMEIITIL 3LTR6ES
8176h BZOL/ 048 Q6THI4T4Y SHITLHITAREMEAETL  MPISHIINMMOIITIR: 3LTNONS
£1°25 0Z4%/78/8 1147594260 SHOTIHITROMMEATTAL  ROTLHIIRAWNOGINAL JLIRGNI
82°8% 926Z/1078 B4Z5T4Z4D SHOTLOSTHAMNGIAIAE  WOTLUDINMGUEIIIZL 3LINESY
BL &2 (YAEAEAYS] 07-8/92186-pE9 SHOTIMDTHARMNAZTIL wazIN3A
LT 0z4Z/78/8 07-8/E%26-BE SHOTLHITHANMEIZTL poZIHIN
% £6°922'T
b 58 0Z0Z/2178 G7-B/7461580T66 TIITARIS IH3INLNATI UINTSWIA AJH3NI BOININDA
TLPE (78T/TE4L §7-8/0005Z87195 $ITTANAS WITRLAITR HIWTSHTA LUIN3 HEIXTHRG
91797 0TOT/TE4L BZ-8/805L9918b% $I9TANTS WITHLIITI YIRTIUIN ATEINT HUIHIHGA
T2 9762/ TEL 07-87105TvERDLE $ITTAYIE TedE¥Lsa3 BINTANIA ASMILY HATHIRE]
£0°BY WFArAauna: 07-87%0004LT49¢E $ITLANIS WITRLIATR YINTINTA A3830T HOTHIHRA
15 24y 0ZBL/NT/ BZ-5/6THTILIELD $ITIAYES THII¥LII YINTINTA ASHINT HOTHIRRY
725 1202/6E4/8 0Z-8/p05282TTI0 $33TAE3S WATVLIITR BINTSYTN ASNANT WOIRINDG
56 B9 gTRT/TI/B a7-2/5T0ZT00804 $39TAYIS TWITHLIANE  3dORY SIMIOATE SUAQNITALER
92761k 0207/81/8 BI-2/0TA5A00006 £3ITAE3T TEAIMIA3TT  3d0ED JTHIIRTI SEAINITRIAN
99 1€ 976272178 §T-B200200554ED SIITAEIS WITHIZITE 34000 JTHINITD SNAdRITAIN
b T4 0ZBE/VE/8 pZ-B/00%0090650 SIITANIS THIIHI93TE  34BOD JIBLAITI SNNIEITHA
b5 LPd 48 31 $391008T WHI14TYIETL 0L 318HsHT uHE BOAR3N
31A68T
#RNINIT-TINBHALNIEY ALTTILRxx BOTOZD - ¥ 141G 708 - 3 ABnd
walgE ALEARD TTIIASHIAIUG Groz/stse  -3iva ML 52648
5 394 1511 FiAYARd SINNOIMY 070Z/80626 -3940 HO8d 0L02/87/8




¥ 09705k
8% 0aw 020T/T84L [RAKTAS SITTNEAS THRLIBHINGEY SILGTIRSSY WA
Wk M CLHIRL A9URES LLUHRIE

¥¥iBYId CLEI4L 3SUUIE L1k 000bE0 ~ § 143

£9°509° T8 T8L0L
% 409

§27% BIOZ/5L48 9TT4E/10EHAGY SITTALNE IHINLTONT MY NILTF ARAEN STASNL
¥ A4°900"%

ot Gds QENT/YL/8 §2£920T8 SYITHHD THT YSR SUAIRA

T 1 QE62/HT/R BEE92LTY STWITHIND JRI BEN MRATHR

5078821 (TRt A1 2ETHEATY SHITHILD THT 4SO HEHTER
¥ 5 LEL

5y 752 LTRSS GE0ESER AT TdANE ATITHID IO SHIHIDRA YIS
% 98°1%

9Tk QZUTITEE BEFTEOAHANY $IT14402 SHTLIIRASHDH QIRLEZALIHANAND LEOUTINE
% 08°k4T

a0 reT q18e20%/8 0E2ETE £311d408 497 ANRAINIE YL
¥ b2 41Z

5b9TE GIOz/TE/E FESTEOZHLNY $T1ANS 327248 BINAS/LIIBAUNED INWUTHN

82°8 0Z07/768/78 pO9YITS $3T7ddAS A0 ANTLENRANED TILHR
% DU42E°8

06 628°8 120Z/ 1874 $ETATE T34 Q¥Y SITUNA PINTAEIN 40 YANOSHINL
B 00891

08Tk 0z0Z/42/8 LTOTEAS50E WINTY WABATHN £pT3 HOTLVEOLHAD SBINID

on "Ik 0Z6Z/87/% pORLT450 THINIY WE0ATEA £pTH MOTIUHDAYAD SHINIZ

i IZ0Z/ET/8 pOTEI9850k THLHIY KHBATHG £p12 ROILYE0GHRT SYLRED

0ok BZ9T/40/8 187486250k TINTY HATSTRN EpTE HOILVIOAEAD SHIRTY
¥ 94789

T0°0F 0zBT/L0/8 95T4EA450E SHOTLEZTRANMDITAL SSAT3ATH MHZTHIA

5647 0Z02/ 4878 (Z-3/u809-bEY TROTLEATNAKINIZTAL ¥EZIHI
% 92762472

og 82’y 0Z0Z/IT/E BZ-3/00T004588E SINTAYIS THILULIETE 34007 JTHLITTZ SUAEHITAIIN
¥ BE5EZ

00 5 BZRTPEA 1ETeRIY SINTAYIS IONGNILMTEN % UIS43W  AEUQUDD LRBUJTAED LADIQLY
#0077

an't 0ZBE 2148 Ep99Z/UTLASHY AT AMELSIITANES Apud WHEA LLIRAKEDD AYUMHZHAG
% 06°020'T

603 (FAiEAd 9] Ip0R00Z $30TANIS A4T1HEDAYY IRT 30STY % 4338 ¥ SIWP

00 pE0' T 0247018 SR08062 TIITAYIS KYRIBYDAYT NI JBSSY % 433N o SAwsr

¥uluyld CLUIEL 39905 NITRY ITHLEx
WrINYd CLUANL FauEIs AAIY0 T3MMlxs B00ZEC - & 1430

1976522 TLRL
(R TARTL)

87 "54¥ DZOTABTAY DETEZE $IT RS 947 ¥ORAINGT 650
g5 igd %8 3444 $33IDANY HET147480370 L 3995H2 JkBY WEAHIN

5TABKT
[Ny CLHIY)L 3AHNIS HOY SRTTIYhex 000TER - & L4 706 - § Qund

43I9H ALHAGY FTEASHIANS ge02/8076  ~3LBQ 0L HLEAD
g 338 £$37 3199A¥d SIRMGIAGE (Z0e/80/8 -3LGG TN azpT/eT/e




3

=

k4

¥

#

4%
0t

vé
L
ag
59
5%
62
0%
(2]

05
935
g%
il
il

8%’
ok
(Ui
hly
g
60
a4
8T
0
81
il
na

"89%° 64
it T

7o’ 91
BN T
5L OT
w'e
RiCaa
‘BO8'T
BT T
EE9°T

‘285
L LTAR
997’1
997
99%

5
J33
iy
241
738
1182
e
‘11%
432
g}
gL
b8

189
A
8’1

EkLE]

and 1AL
TLBL ONRd
THLBL
GZRZ/L078 jUFA-F4
670%/720/2 02%be
(IEA AT T4 L7k -FA
Z6T74678 (\71:4:74
sud Ll SUIATASH: 207190 ~ § 143
THI0L
0zees/8/s TaT4T
LAy s Lpget
wIHE I0U0 JLMN SMIMATASwx T0TI90 - § lo3d
WIRL
0z282/58/8 L430-0702
OZ0L/9T/8 HI-££2T828
BZaL/ 10/ 498914
G292/1074 13291
9162/ET/3 07-8/7798/48555
QE0Z/RG3/4 07-B70LAbAGRELT
0782/01/8 108807
®el491d CLUTEL I9YHIS SYIJSTaSHx 0005E0 - & LM
LR
Gz8T/504% €490-0Tes
0762/T0/4 TELTL
fesz/T/e B4TRIATEY
1Zazset/e LPORR0T
11w 9aTBAR R
FII0ANE
wEbNYTd CLU34) ZAWNIT LLBNNUPxE OOOED - B 1410

¥ILWR ALEAOD ITTIASRIANI
JSTT 3aYLYd SLHQDIN

#2104

$INTAYLS HOTLYIAERE

TEIIRHIZANAG

THOD SHINATHIGNT SATTANIE 0N
$802 SHIYAINTIVI LIFTEHEIT”

andd

panorddy

oHT CSIMYLINERGG 4 3 §

o

aNT TS1AGIINSEOY 9 % #

NI T SLEBLINSHED 4

18
TIRT CSIMBLIASHED @ % 8

wEd AT SHAdATHSReE

SHITYYALE ¥ 334 AFHUELLY

gtlkaBorkafitERRE b

QY AMYIRT GADR

FRATDARSY

ANUTE Y RBLAYTIS

®ANTHY 3774 AL SHIdeINSks

STHITHIND
$TYITHIND

£334 GHE S1IHNEd
3334 QHY SITUNA

$33LAYIS WITHIZIT
TIVIALRT TEITELIIT

$IITAYAS ANTIENRGEY

STBIIHIHD
£333 Q85 ILTUYAS
SHOTIHITHMUKNITAL

£3310838 ANLyHIaNT

STUYINIL HOSTHNS
JHT CauEA% M3l

HIRIIWIA 40 ¥AuASEIRL
YIRIININ 40 HIUASYERL

YIRISNIN ATHINT MHIRIHBA
YIRTAYIN A3U3HT ROINTHDY

W JUSSE 4 033 M STWNP

TIBAYL 33933 SUIdATASKH

SHIRTY ROESTURYY
YINIGEIN 40 HIARSUINL
HITLYITRANMAIATAL JLTRUAT

JHT 38SSY % 9338 ¥ S3ROP

N1 33¥YKT EvLERILEE T
08 - & QHAd
0z0T/8076  -3190 Ul BLEAY
gI0T/B0/6 ~3LHG WORA §20%/88/8




i

EXLE

457895745
AL "HIB° 948
65785278

5 AUd 5§

WIEEH ALENDD ITITASHIFYD
SHIND FTEYAYS £1HNBIDY

TIEL

#xAfTHALTONILYT SUTIHUIdENn

BZDZ/B0/E
0Z02/80/4

#EI14THI334




¥5 198717
CX LTt 8

B FZE T
085028

T

il A

po R4 T

BOTOIT R

EL I TAN

w

DG 58%
¥ 067585
G0 R85

057 Libe
457 2bE
95 "4kE

o

06 58%
% 80°50%
80569

4% M3d 58

1 3ahg

Q%ﬂ.ﬁ%mm 5133:.#;%% Tb@..)ﬁ) AJ)DJC paubiy
Jpoeneaddy
e gL
TELHL 6RO
TLEL
Iz /8674 J20L/ T8 0EuRRT 131 E3ITAU3S " AR dATHE SHOURIL
GI02/8076 GZOTNLIR wast BURERRKE Nif ERE i E ] AMYTT 3 RDLAGTS
BE0Z/8074 BzaLstees 18T WA EIITANIT 48R AWHTT ¥ RELAWAE
GZaZ/80/4 020272078 Tkl ARTHITNTANT (T2ITAUIS " 044 IRT SIMBLINSKOT 4 ¥ &
FHOTIHLS dHid HIIRI/HTOMIIEEdnx
RHOTLELS dHOd $AIHT/HTOAYISINA OBOLLE - & 1430
TERL
BEOZ/BG7E 0707/824¢ 6141 HRTIISTOAIY GHUT/INIIT QHY ANNIHD "4A0d " HAT0ANEH

wAINTTLALEN Q4 WUOUILLNAGH NIk 000320 - # 1430

THiEL
020278074 BT/ 2871 04T4T
weghT USLSAS NINIS AYGLIHES=x (00RO - & Ld30
TeinlL
070778874 0ZaT/8L/E £6T87
#4¥BTIYNISTHINAY TIT % T 3SGHdwx DODDLD - ¥ LdA3C
3184a d  3lud FADTRMML WELLAIN]E3E
RIIHI 3IIOART

wANOTIENESTNINGYTT % T 8uhdes 000020 - 3 1430
HIRE §3W U1 3TITASRITYE
1817 3798A%d S1RNODIY

wAINEHILUE Q¥ BYUILLDAQE R3Tidsx

SOTITSINRGY QHET/I693T GRY AUSIHD “GABE “4dT04M%Y
wuglT WILEAS YIS AUYLINUS=x

WEI1:3ITINYIC AR ANY RUNEHI EADG CHATHARMY
EROTIBYISTRINGY (IT % T 350Hdun

0L 394YK3

EUEERRIGER )

wEXESINITANTAN I TO0 - B 4RAL
fzez/ease -3WE L1 FIet
§20I/8076 -IL44 HERS NzT/8Lie




BETR87 Y

B CTES TS
55 AMd 3%
HifW S3 37 I7TEASHIINS 0L0L/80/4

I 3304 $AIIH] FHIBAYE S1¥NTIY GZ0Z/69/¢

Jelgl
R TN LTON TR Jommine

HOILSIHISAY

~314¢ 8l
-3180 YEsd

196

LT

TNT/BL8




SLAYTON & CLARY
411 8. HICKS STREET
RO, BOX 580
WRENCEVILLE, VA 23488

ATTACHMENT J

PERFORMANCE AGREEMENT

THIS PERFORMANCE AGREEMENT is made and entered into this 27 day
of August, 2020, by and among INDUSTRIAL DEVELOPMENT AUTHORITY OF
GREENSVILLE COUNTY, VIRGINIA (“IDA"™), GREENSVILLE COUNTY
WATER AND SEWER AUTHORITY (“GCWSA”), GREENSVILLE COUNTY,
VIRGINIA (“County”), and BREEZ-IN ASSOCIATES, L.C. (“Company™).

RECITALS:

R-1 Company has contracted {o purchase the real property in Greensville County
identified in paragraph 1 below (“Project Property™), and subject to receiving the
incentives provided for herein, has committed to improve the Project Property, and
then conduct business and employ persons to work at the commercial business
which will be operated on the Project Property.

R-2  The parties make and enter into this Agreement 1o evidence the duties, obligations
and benefits inuring to the parties hereunder in the event the purchase is
consummated, If closing on the Project Property does not oceur, neither party shall
have any obligation hereunder.

WITNESSETH: That for and in consideration of the mutual and reciprocal duties
imposed upon the parties hereby, and in further consideration of the benefits inuring to the
parties hereunder, the parties covenant and agree as follows:

I. PROJECT PROPERTY: Company has contracted to purchase the following
parcels of real property which constitute the Project Property:

a. 0.11 acre situate in Hicksford Magisterial District, Greensville County,
Virginia, identified on the County Tax Maps as Parcel 44-59A1 (sce deed
recorded in the Clerk’s Office of the Circuit Court for Greensville County,
Virginia, in Deed Book 141 at page 143, and plat recorded in Plat Book 11 at
page 42).

b. 1.415 acres situate in Hicksford Magisterial District, Greensville County,
Virginia, identified on the County Tax Maps as Parcel 44-59A3 (see deed
recorded in the Clerk’s Office aforesaid in Deed Book 175 at page 279, and plat
recorded in Plat Book 16 at page 82).

. 3.508 acres situate in Hicksford Magisterial District, Greensville County,
Virginia, identified on the County Tax Maps as Parcel 44-59B (see deed
recorded in the Clerk’s Office aforesaid in Deed Book 174 at page 146, and plat
recorded in Plat Book 11 at page 42).




d. 0.23 acre situate in Hicksford Magisterial District, Greensville County,
Virginia, identified on the County Tax Maps as Parcel 44-59B1 (see deed
recorded in the Clerk’s Office aforesaid in Deed Book 217 at page 816, and plat
recorded in Decd Book 217 at page 818).

2. COMPANY'’S COMMITMENTS:

a. Company will provide GCWSA a fully executed contract for construction of
the improvements lo the Project Property.

b. Company will invest a minimum of $7,500,000.00 in the Project Property.
Evidence of Company’s compliance with this requirement will be determined
by the County Commissioner of the Revenue’s assessment of taxable real
estate, personal property and machinery and tools.

3. INITIAL INCENTIVES FOR COMPANY: Company will be afforded the
following incentives, when and as appropriate:

a. Waiver of Building Permit Fee: County shall waive the building permit fee
otherwise due and payable by Company in connection with construction of
improvements on the Project Property. The County Building Official shall use
his best efforts to expedite the building permit process.

b. Waiver of Water and Sewer Tap Fees: GCWSA will waive collection of
water and sewer tap fees which would otherwise be imposed.

¢. Payment of Landfill Fees: Each invoice generated at the County landfill for
construction debris disposed of at the landfilt by Company and generated at the
Project Property will be paid jointly and equally by Company and IDA. IDA
will pay fifty percent (50%) of each such invoice, and Company will pay fifty
percent {50%) of each such invoice. The payments due from both [DA and
Company will be remitted to County by the due date therefor. In no event will
the total paid by IDA as its fifty percent (50%) of each such invoice exceed a
maximum of $50,000.00.

4. SEPARATION OF CONSTRUCTION DEBRIS: Company’s construction
contract will require that its contractor separate clean brick, concrete or block from
other debris, provided such material may be disposed of, provided such material
may be disposed of at the County landfill free of charge. Any such material
separated may result in there being no charge for disposal at the County landfill,
which would realize a cost savings for both Company and IDA.

5. ADDITIONAL INCENTIVES TO COMPANY: After Company has met its
minimum investment benchmark, Company shall be entitled to five (5) annual

SLAYTON & CLARY Economic Incentive Grants (“EIG™). Company will be provided five (5) annual
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ElGs on the following terms and conditions. For the first five (5) full calendar years
of Company's operation at the Project Property, Company will be provided an EIG
from IDA in an amount equal to seventy-five percent (75%) of the real property tax
paid by Company. Company will provide IDA evidence of its payment of real
property tax and within thirty (30) days from receipt of such evidence, IDA will
make payment of the seventy-five percent (75%) EIG to Company. The seventy-
five percent (75%) EIG will be for real property tax paid only, and will not include
penalty, interest, or other charge imposed as a resuit of Company’s late payment.
Company shall be entitled to a maximum of five (5} annual EIGs. By executing this
Performance Agreement, County evidences its moral obligation to appropriate to
DA the amount of the EIG which will be due from IDA to Company for five (5)
years. Company acknowledges that the moral obligation commitment of County is
not a legally enforceable obligation, and therefore does not give rise to a legal
action against County to compel any of the five (5} annual appropriations, and that
if County does not appropriate the necessary funds in any of the five (5) years, IDA
will not have funds with which to make the EIG payment for that year to Company.
Although the intent is for Company to reccive an EIG in each of its first five (5)
full calendar years of operation at the Project Property, Company shall be entitled
to five (5) EIGs, whether paid to Company in the first five (5) full calendar years of
its operation at the Project Property, or thereafter.

. OTHER LOCAL TAXES: Company shall not be entitled to repayment, whether

by EIG or otherwise, of any other taxes paid by it to County.

. RELOCATION OF WATER LINE ON PROJECT PROPERTY: GCWSA

has agreed to relocate the water line which traverses the Project Property, and
GCWSA will do so on the following conditions:

a. The proposed engineering specifications for the water line relocation must be
secured by Company at its expense, and must be reviewed and approved by
GCWSA.

b. Coutingent on GCWSA approving the engineering specifications, the water line
will be relocated and Company will bear the cost of such relocation.

. TRANSFER OF GCWSA PROPERTY TO COMPANY: GCWSA owns a

0.565 acre parcel (“GCWSA Property™) situate in Hicksford Magisterial District,
Greensville County, Virginia, identified on the County Tax Maps as Parcel 44-
59A2A (see deed recorded in the Clerk’s Office aforesaid in Deed Book 252 at
page 715, and plat recorded in Deed Book 259 at page 704). GCWSA operates
facilities on the GCWSA Property. The facilities operated by GCWSA on the
GCWSA Property will not be needed after new GCWSA facilities are placed in
operation. The new GCWSA facilities are expected to become operable on or
around September 30, 2020. Once the new facilities are placed in operation,
GCWSA will convey the GCWSA Property to Company by deed of gift. The deed
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will convey the GCWSA Property to Company in “as is” condition on the date of
conveyance, and Company will join in the execution of the deed to evidence its
acceptance of the GCWSA Property in “as is” condition and to release, indemnify
and hold harmless GCWSA from any claim arising from the condition of the
GCWSA Property at the time of title transfer except as to any environmental
contamination which may require remediation and which existed prior to the date
of closing, for which Company shall not indemnify or hold GCWSA harmless.
Prior to accepting such deed, Company may examine title to the GCWSA Property
and conduct such environmental studies as it deems necessary. Company shall be
under no obligation to accept the deed to the GCWSA Property unless and until it is
satisfied with the state of title to, and condition of, the GCWSA Property. In the
deed conveying the GCWSA Property to Company, GCWSA will reserve
easemenis to enable its continued use and operation of the pump station area and
the existing utility lines. GCWSA will secure a plat showing an area within which a
pump station exists, and on which a protective shed will be constructed, and also
show the location of existing GCWSA utility lines. Transfer of the GCWSA
Property cannot occur until the new GCWSA facilities are placed in operation, and
a new plat of the GCWSA Property, which shows the location of all easements to
be reserved to GCWSA, has been prepared.

. NOTICES: All notices, approvals, consents, requests and othet communication

hereunder shall be in writing and shall be deemed to have been given when
delivered in person, or two (2) business days after being sent by overnight courier
service (e.g., UPS ot FedEx), to the following addresses. Any party may elect to
afford notice via email, but in that cvent the party initiating the email shall have the
duty to prove receipt thereof by the other party.

To County, IDA Brenda N. Parson, County Administrator

& GCWSA: 1781 Greensville County Circle
Emporia, Virginia 23847
bparson{@greensvillecountyva.gov (email)

With copies to: Russell Q. Slayton, Ir., County & GCWSA Attorney
411 S. Hicks Street
Post Office Box 580
Lawrenceville, Virginia 23868
russelloslayton@gmail.com (email)

To Company: Breez-In Associates, L.C.
ATTN: David M. Bogese
4595 Sandesara Drive, Suite C
Prince George, Virginia 23875
dmbogesef@breezinlc.com (email)
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10.

11.

12.

13.

14.

15.

Any party may provide the other with written notice of a new address to which
notices should be delivered, and the effective date thereof, which notice shall be
effective on the date received by the party being notified.

CONTROLLING LAW: The parties acknowledge that the terms and conditions
hereof shal! be interpreted, construed and enforced under the laws of the
Commonwealth of Virginia. The parties further acknowledge that in the event of
fitigation under any of the terms and conditions hereof, the Circuit Court/General
District Court for Greensville County, Virginia, shall have exclusive jurisdiction.

MODIFICATIONS OR AMENDMENTS: The parties agree that any
modification or amendment of this Agreement shall be in writing signed by all
parties before such modification or amendment shall have force or effect.

BINDING AGREEMENT: The terms and conditions of this Agrcement shall be
binding on the parties hereto, their assigns and other successors in title, Company

may assign its rights hereunder, and transfer the Property or any portion thereof, to
its wholly-owned subsidiary but such assignment shall not release Company of any
of its obligations hereunder.

ENTIRE AGREEMENT: The parties acknowledge that the terms and conditions
hereof constitute the entire agreement between the parties, and that no modification
or amendment hereof shall be binding upon the parties unless reduced to writing
and signed by all parties hereto.

COUNTERPARTS: This Agreement may be executed in counterparts, each of
which shall be deemed an original and all which together shall constitute one and
the same instrument.

SEVERABILITY: In the event any one or more of the provisions contained in
this Performance Agreement are held to be invalid, such invalidity shall not affect
any other provision hereof and all other provisions in this Performance Agreement
shall continue in full force and effect.

IN WITNESS WHEREOF, this Performance Agreement is executed in

counterparts on behalf of Greensville County, Virginia, by the Chairman/Vice-Chairman
of its Board of Supervisors; on behalf of Industrial Development Authority of Greensville
County, Virginia, by the Chairman/Vice-Chairman of its Board of Directors; on behalf of
Greensville County Water and Sewer Authority by the Chairman/Vice-Chairman of its
Board of Directors; and on behalf of Breez-In Associates, L.C., by its duly authorized
representative.

SEE ATTACHED SIGNATURE PAGES

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY
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SIGNATURE PAGE TO
PERFORMANCE AGREEMENT DATED AUGUST 27, 2020
AMONG GREENSVILLE COUNTY, VIRGINIA, INDUSTRIAL DEVELOPMENT
AUTHORITY OF GREENSVILLE COUNTY, VIRGINIA, GREENSVILLE
COUNTY, VIRGINIA, GREENSVILLE COUNTY WATER AND SEWER
AUTHORITY AND
BREEZ-IN ASSOCIATES, L.C.

Date: BREEZ-IN ASSOCIATES, L.C.

E———

__{SEAL)

By: o
Printed Name:___

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY
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SIGNATURE PAGE TO
PERFORMANCE AGREEMENT DATED AUGUST 27, 2020
AMONG INDUSTRIAL DEVELOPMENT AUTHORITY OF GREENSVILLE
COUNTY, VIRGINIA, GREENSVILLE COUNTY, VIRGINIA, GREENSVILLE
COUNTY WATER AND SEWER AUTHORITYAND
BREEZ-IN ASSOCIATES, L.C.

Date;_ [NDUSTRIAL DEVELOPMENT AUTHORITY OF
GREENSVILLE COUNTY, VIRGINIA

By: o (SEAL)

Chairman/Vice-Chairman
Board of Directors

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY
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SIGNATURE PAGE TO
PERFORMANCE AGREEMENT DATED AUGUST 27, 2020
AMONG INDUSTRIAL DEVELOPMENT AUTHORITY OF GREENSVILLE
COUNTY, VIRGINIA, GREENSVILLE COUNTY, VIRGINIA, GREENSVILLE
COUNTY WATER AND SEWER AUTHORITY AND
BREEZ-IN ASSOCIATES, L.C.

Date: GREENSVILLE COUNTY, VIRGINIA

By: . (SEAL)
Chairman/Vice-Chairman
Board of Supervisors

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY
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SIGNATURE PAGE TO
PERFORMANCE AGREEMENT DATED AUGUST 27,2020
AMONG INDUSTRIAL DEVELOPMENT AUTHORITY OF GREENSVILLE
COUNTY, VIRGINIA, GREENSVILLE COUNTY, VIRGINIA, GREENSVILLE
COUNTY WATER AND SEWER AUTHORITY AND
BREEZ-IN ASSOCIATES, L.C.

Date; GREENSVILLE COUNTY WATER AND
SEWER AUTHORITY

By: o o _ (SEAL)
Chairman/Vice-Chairman
Board of Directors

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY




ATTACHMENT K

GREENSVILLE

C“VIRGINIA®
+.Growing Towards New Horizons

Infectious Disease (COVID-19)
Preparedness and Response Plan

Greensville County
and
Greensville County Water and Sewer Authority

1781 Greensville County Circle
Emporia, VA 23847

Phone Number: (434) 348-4205
E-Mail Address: admin@greensvillecountyva.gov

Version Date
09/02/2020



I. Purpose

This plan describes the implementation of mandatory health and safety requirements
established by the Virginia Department of Labor and Industry, Governor Northam’s
COVID- 19 Executive Order and subsequent Addendum as well as guidelines from the

Centers for Disease Control.

I1. Responsibilities

Greensville County Board of Supervisors (BOS) and The Greensville County Water
and Sewer Authority (The Authority) have assigned the following individual(s) to
serve in the role of health officer: The health officer has the authority to stop or alter
activities to ensure that all work practices conform to the mandatory safety and

health requirements applicable to COVID19 as well as any other infectious disease

hazards.

Health Officer(s)
Name Title Department Phone Number
Reggie Owens Program Manager Administration (434) 348-4115
Alice Whitby Finance Manager Finance ' (434) 348-4248

For the purpose of ensuring compliance with the most recent safety and health
requirements Reggie Owen, Program Manager is responsible for administering this plan,
monitoring agencies for new requirements, updating this plan, communicating any
changes to employees, and monitoring the overall effectiveness of the plan. This person is

also responsible for providing employees with a copy of this plan.

I1L. Determination of Exposure Risk by Job Duty

We have determined the COVID-19 exposure risk level of all worksite functions
to ensure that we apply appropriate hazard controls - including training, equipment,

and personal protective equipment (PPE) - to protect employees’ safety and health.



This assessment is based on OSHA Publication 3990. Classes of employees have been

assigned to risk categories as follows:

Exposure Risk Level means an assessment of the possibility that an employee could be
exposed to the hazards associated with SARS-CoV-2 virus and the COVID-19 disease.
Hazards and job tasks have been divided into four risk exposure levels: “Very High”, “High”,

“Medium”, and “Lower”.

“High” exposure risk hazards or job tasks are those in places of employment with high
potential for employee éxposure within six feet with known or suspected sources of
SARS- CoV-2 that are not otherwise classified as “very high” exposure risk (refer to page
8 of the 16 VAC 25-220, Emergency Temporary Standard/Emergency Regulation for a

more detailed description).

“Medium” exposure risk hazards or job tasks thatare not labeled as “very high” or “high”
(refer to pages 9-10 of the 16 VAC 25-220, Emergency Temporary Standard/Emergency

Regulation for a more detailed description).

“Lower” exposure risk hazards or job tasks are those not otherwise classified as “very
high”, “high”, or “medium” exposure risk that do not require contact within six feet of
persons known to be, or suspected of being, or who may be infected with SARS-CoV-2; nor
contact within six feet with other employees, other persons, or the general public except
as otherwise provided in this definition (refer to page 10 of the 16 VAC 25-220, Emergency

Temporary Standard/Emergency Regulation for a more detailed description).

Consult the definition of “Exposure risk level” of the Emergency Temporary Standard for
COVID-19 by the Virginia Department of Labor and Industry. Also, consult pages 18 - 21
of the OSHA document “Guidance on Preparing Workplaces for COVID-19" which is
available at http://www.osha.gov/Publications/OSHA3990.pdf, or available upon

request, and determine the risk level of each employee or class of employee based on their
type of work and duties. Some jobs may have more than one type of exposure risk

depending on the task or qualifying factors.



Greensville County Board of Supervisors
Greensville County Water and Sewer Authority

Job Title

Account Clerk

Administrative Support Staff

Animal Control Officer

Assistant Director

Building/Fire Code Administrator
Building Inspector/Rehab Specialist
Bus Driver

Chief Wastewater Treatment Plant Operator
Chief Water treatment Plant Operator
Children's Services Coordinator
Commissioner of the Revenue Staff
Custodian/Maintenance Worker
Customer Service Employees

Director of Southside Community Corrections
Director of Planning

Economic Development Administrator
Executive Assistant

Facility Manager

Finance Manager
Firefighter/Maintenance

Fiscal Technician

GIS Technician and Specialist
Horticulture/Landscape Supervisor and staff
Interview Officer

I'T Manager

IT Technician

Landfill Supervisor and staff
Maintenance Supervisor and staff
Program Administrator

Program Coordinator

Program Manager

Pump Station Technician

Receptionist

Solid Waste Collection Site Manager
Solid Waste Collection Truck Driver
Solid Waste Collection Site Attendant

Treasurer Staff

Utility Crew Leader and Staff
Wastewater Treatment Plant Operators
Water Treatment Plant Operator

Risk Level
L.ower
Medium
Lower
Lower
Lower
Lower
High
Medium
Medium
Lower
Medium
Medium
Medium
Medium
Lower
Lower
Medium
Medium
Lower
High
Lower
Lower
Lower
Medium
Medium
Medium
Lower
Medium
Lower
Lower
Lower
Medium
Medium
Lower
Lower
Lower

Medium
Medium
Medium
Medium

Risk Level with
Accommodations
Lower
Lower
Lower
Lower
Lower
Lower
Medium
Medium
Medium
Lower
Lower
Lower
Lower
Lower
Lower
Lower
Lower
Lower
Lower
Medium
Lower
Lower
Lower
Lower
Lower
Lower
Lower
Medium
Lower
Lower
Lower
Medium
Lower
Lower
Lower
Lower

Lower

Medium
Medium
Medium




V. Basic Infectious Disease Prevention and Control Measures

To control the spread of infectious diseases such as COVID 19, basic prevention and
control measures must be implemented to ensure that all employees are protected against

the hazards of infectious disease.

To control the spread of infectious disease it is Important to keep up general
housekeeping in the workplace. Additional housekeeping actions must also be
implemented to ensure the safety and health of employees and decreasing the chances of
spread of an infectious disease such as: All restrooms, common areas that remain in use,
door knobs/handles, tools, equipment, and other frequently touched surfaces are
disinfected before, in the middle of, and at the end of each work day. All contact surfaces
of vehicles used by more than one person are disinfected at the end of each person’s use.
All disinfectants are EPA- approved or otherwise comply with CDC disinfection guidance.
Adequate disinfection products will be kept on hand, safety data sheets (SDSs) are
obtained and retained, and employees using the products are aware of any personal

protective equipment that is required for use.

Additional social distancing practices to be observed:

~| Large gatherings are minimized whenever possible; staff meetings are postponed,

cancelled or held in a space where social distancing can occur;

v | Employees are encouraged to maintain physical distance even when on break, as

well as before and after working hours;

v | Employees are required to maintain physical distance when reporting to

work, clocking in, leaving work, and clocking out;

v| Employee work stations are greater than six feet apart and/or barriers are in

place;

v Employee interactions with the general public are modified to allow for

additional physical space between parties.




VI. Identification and Isolation of Sick and/or Exposed Employees

Risk and exposure determinations are made without regard to employees’ protected
_characteristics as defined by local, state, and federal law. Any health-related
information and documentation gathered from employees is maintained
confidentially and in compliance with state and federal law. Specifically, medical

documentation is stored separate from an employee’s personnel documentation.

Upon notification of a positive staff member, the Health Officer will:

1. Determine and notify staff, vendors, and members of the public that may have
been exposed at the BOS or Authority facilities while keeping confidential the
identity of the employee.

2. Notify the Health Department within 24 hours of a positive test.

3. Track any additional positive cases within 14 days to determine any possible
clusters. If 3 or more positive cases occur, notify the Virginia Department of

Labor and Industry within 24 hours of the discovery.
1. Employee Self-Monitoring

The following employees should not report to work and, upon notification to

their immediate supervisor; will be removed from the regular work
schedule:

e Employees who display COVID-19 symptoms, such as fever, cough,
shortness of breath, sore throat, new loss of smell or taste, and/or
gastrointestinal problems, whether or not accompanied by a formal
COVID-19 diagnosis;

. Employees who, in the last 14 days, have had close contact with and/or
live with any person having a confirmed COVID-19 diagnosis; and

« Employees who, in the last 14 days, have had close contact with and/or

live with any person displaying COVID-19 symptoms, such as fever,




cough, shortness of breath, sore throat, new loss of smell or taste,
and/or gastrointestinal problems, including nausea, diarrhea, and

vomiting.

Immediate supervisor will inform Finance Manager and/or Health Officer of
employee. Employee is advised to self- isolate/self-quarantine at home, until

employee is permitted to return to work as defined in section VI-3.

Self-isolate/self-quarantine is defined as staying home and avoiding
contact with others. Do not go to work or in public around others. Do not
take public transportation such as buses, trains, taxis, or ride-shares, if

possible.

2. Daily Screenings

To prevent the spread of COVID-19 and reduce the potential risk of exposure
Employees are asked to performa self-screening at the beginning of their shift.

(Attachment 1) The following questions will be included in the screening:

1. Are you currently suffering from any of the following symptoms -
fever, cough, shortness of breath, sore throat, new loss of smell or

taste?

2. Have you lived with, or had close contact with, someone in the last

14 days diagnosed with or displaying the symptoms of COVID-197

3. Atouchless thermometer will be available in each department,

temperature checks will be performed.

If employee answers yes to any of the questions or has a fever of 99.9 or greater,
employee is advised to self- isolate/self-quarantine at home, until employee is

permitted to return to work as defined in section VI-3.




Employees who develop symptoms while at work must immediately report to

their supervisor and/or Health Officer.

3 Return-to-Work Requirements

Employees who were diagnosed with COVID-19 may only return to work upon
confirmation of the cessation of symptoms and contagiousness, proof of which may
be acquired via the test-based strategy or the non-test-based strategy as

determined by the employee physician.

The test-based strategy is preferred but relies upon the availability of testing supplies and
laboratory capacity. Under this strategy, employees may discontinue isolation and return

to work upon achieving the following conditions:

e Resolution of fever without the use of fever-reducing medications;
e Improvement in respiratory symptoms (e.g., cough, shortness of breath}; and
¢ Negative results of an FDA Emergency Use Authorized molecular assay for

COVID- 19 from two consecutive nasopharyngeal swab specimens collected at

least 24 hours apart.

Under the non-test-based strategy, employees may discontinue isolation and return

to work upon achieving the following conditions:

o Atleast 3 days (72 hours) have passed since recovery defined as resolution of
fever without the use of fever-reducing medications;

¢ Improvement in respiratory symptoms (e.g., cough, shortness of breath); and

e Atleast 7 days have passed since symptoms first appeared.

Employees who come into close contact with or who may live with an individual with a
confirmed diagnosis or symptoms may return to work after either 14 days have passed

since the last close contact with the diagnosed and/or symptomatic individual.



Finance Manager will keep record of employee’s absences due to exposure. The record will
include exposure date, last day of work, date of return to work and symptoms progression
during absence.

4. Actively encourage sick employees to stay home

The Families First Coronavirus Response Act Policies and Posters are to be
posted in common places as well as on the employee shared IT drives (if
employees have questions regarding use of emergency paid sick time, employees

should contact Finance Manager, 434-348-4248. (Attachment 2)

Finance Manager and Health Officer will follow state and federal guidance

for return to work guidance.

e Guidance from the employee’s health care provider will also be

considered.

VIL Procedures for Minimizing Exposure from Outside of Workplace

Greensville County and GCW&S Authority employee’s business practices are
evaluated to ensure the safety and health of all individuals. This is done on a phased
approach. Beginning with appointment only onsite meetings, virtual meetings, and
finally transitioning to onsite meetings with appropriate precautions when that time

comes.

e Social distancing practices to be observed:

-1 6-foot distances are marked in areas where visitors might gather/wait

In person meetings are to be made by appointments only

1 Limit the number of individuals allowed into facilities

v | Minimize face-to-face contact




| Masks are to be worn where social distancing cannot occur

—] Face masks are to be worn when 2 or more employees occupy

the same vehicle

Information is posted throughout the worksite educating individuals on ways to reduce

the spread of COVID-19. (Attachment 3)

Any individual entering one of the Greensville County or Greensville County Water and
Sewer Authority facilities will have their temperature checked and a questionnaire

completed prior to entry. (Attachment 4)

To minimize exposure from visitors or vendors:

« All business partners that work within any Greensville County or GCWE&S Authority

department can request a copy of this Plan.

« When possible, all departments will limit the number of visitors in the facilities.

e Any individual entering one of the facilities will have their temperature checked

and a questionnaire completed priox to entry.

o Masks may be available to visitors/vendors as well as appropriate

disinfectants so individuals can clean work areas before and after use.

Minimizing exposure from the general public:

e Social distancing practices to be observed:

v1 6-foot distances are marked in areas where individuals might

gather/wait.

v | Limit number of individuals allowed into facilities.

v | Minimize face-to-face contact.




Outdoor walk up windows to be utilized by public to minimize congestion in

the building.

¢ | Physical barriers between employees and the public will be

constructed in high impact areas.

v | Dropboxes are available for citizens to reduce traffic in the facilities.

v | Barriers are utilized around inside service windows

Information is posted at all Greensville County and GCW&S Authority facilities
educating individuals on ways to reduce the spread of COVID-19.
Any individual entering a Greensville County or GCW&S Authority department will

have their temperature checked and a questionnaire completed prior toentry.

Individual symptoms will be assessed of COVID-19 and individuals withsymptoms

will be removed from the workplace.

Masks will be available to the general public as well as appropriate disinfectants

for public use.

VIIL Training

All employees of Greensville County and GCW&S Authority will be required to have
training on the hazards and characteristics of SARS-CoV-2 virus and COVID-19
disease. This training will ensure that all employees recognize the hazards of SARS-
CoV-2 and COVID-19 as well as the procedures to minimize the hazards related to

the infectious diseases and help prevent the spread of the infectious disease.

The training material will cover the following for all employees:

e Requirements of the COVID-19 Emergency Regulation.

e Public Entities’ Infectious Disease Preparedness and Response Plan.

10



e Characteristics and methods of spread of SARS-CoV-2 virus.

e Symptoms of COVID-19 disease as well as the asymptomatic reactions of
some persons to the SARS-CoV-2virus.

e Safe and healthy work practices, including but not limited to, physical
distancing, disinfection procedures, disinfecting frequency, and noncontact
methods of greeting.

» PPE

o When PPE is required
o What PPE is required

All medium to high risk employees in the workplace will be trained on this subject and

additional safety procedures specific to their job duties.

All training will be certified and recorded according to the Emergency Regulations for

COVID-19 by the Virginia Department of Labor and Industry.

Training Records (Attachment 5) will be certified by the following requirements:

s Employee name
« Employee’s signature (physical or electronic)
e Date

o Signature of Trainer

Retention of training records must be retained in employee files. These records are
located in the Finance Department with the Finance Manager. The most recent
training records will be maintained.

VHI Office Regulations

« Employee will only use dedicated entry point(s) for employees to reduce congestionat

11




the main entrance.

Face coverings will be required in shared spaces, including during in-person meetings
and in restrooms and hallways when social distancing cannot be maintained or barriers

are not in place.

Increase distancing between employees by spreading out workspaces, providing visual

cues to guide movement and activity.
Barriers will be utilized to protect all employees.

Turn off water fountains.

Prohibit social gatherings and meetings that do not allow for social distancing orthat

create unnecessary movement through any facility.

Provide disinfecting supplies and require employees wipe down theirworkstations at

least twice daily.

Post signs about the importance of hand washing and other safety protocols.

Disinfect high-touch surfaces in offices and minimize shared items when possible.

Institute cleaning and communications protocols when employees are senthome with

symptoms.

IX Outdoor Work Duty Regulations

Limit in-person interaction with outside public and coworkers to the maximum extent

possible.

Provide and require the use of personal protective equipment such as gloves, goggles,

face shields, and face coverings, as appropriate for the activity being performed.

Adopt protocols to limit the sharing of tools and equipment to the maximumextent

12




possible and to ensure frequent and thorough cleaning and disinfection of tools,

equipment, and frequently touched surfaces.

13
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Imployee Self-Monitoring Form

1.

First Name *

https://docs.google.com/forms/u/0/d/1 YHEvY8x9ThQyk4UnAHS...

Employee Self-Monitoring Form

Employees are required to complete the form below each day.
* Required

Which department do you work in? *

Mark only one oval.

@ Administration

@ Animal Control

D Building & Planning
(:) Commissioner

() Economic Development
D Finance

Q GC Maintenance & Landscaping
() Landfill

Q Registrar

() solid Waste

D Treasurer

Q Water & Sewer

o070 912 AM



Employee Self-Monitoring Form htips://does. google.com/forms/u/0/d/ 1YHEK VY 8x9IhQyk4UnAHS...

4. Have you had a fever a of 99.9 or higher in the last 48 hours? (If you currently have a fever
it has been less than 24 hours since your last fever, notify your supervisor immediately). *

Mark only one oval.

C o
() YES

5. Have you experienced any of the following symptoms in the last week? {Check all that apt
If no symptoms, check NON E)* :

Check all that apply.

[ ] Cough

[ ] shortness of Breath

[ ] Sore Throat

[ ] New Loss of Smell or Taste

[ ] Gastrointestinal Problems (Including Nausea, Diarrhea and Vomiting)

i ] None

6. Have you traveled outside of the country in the last 30 days? *

Mark only one oval,

C_ ONo
() VYES

7. If yes, where have you traveled? If none, enter N/A *

a2/72020 13 AN




Imployee Self-Monitoring Form https://docs.google.com/forms/w/0/d/ IYHKvY8x91hQyk4UnAHS. .

8. Have you traveled outside of the State in the last 2 weeks? *

Mark only one oval.

C_ONo
(D YES

9. If so, where? If none, enter N/A *

Have you had contact with a laboratory confirmed COVID-19 patient within 14 days? *

10.
Mark only one oval.
(_JonNo
(D YES
11, Temperature - If you have a fever of 99.9 or higher, notify your supervisor immediately. *

This content is neither created nor endorsed by Google.

amanon 0-12 AM
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EMPLOYEE RIGHTS!

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAV
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT

g s

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employérs to provide their
employees with paid sick leave and expanded family and medical leave for specified reasons related to COVID-19.
These prg_yisions-'will apply from April 1, 2020 through December 31, 2020.

» PAID LEAVE ENTITLEMENTS

Generally, employers covered under the Act must provide employees: B
Up to two weeks (80 hours, or a part-time employee’s two-week equivalent)-of paid sick leave based on the higher of
their regular rate of pay, or the applicable state or Federal minimum wage, paid at:

« 100% for qualifying reasons #1-3 below, up to $511 daily and $5,110 total;
« 24 for qualifying reasons #4 and 6 below, up to $200 daily and $2,000 total; and

« Up to 12 weeks of paid sick leave and expanded family and medical leave paid at 24 for qualifying reason #5
below for up to $200 daily and $12,000 total.
A part-time employee is eligible for leave for the number of hours that the employee is normally scheduled to work
over that period. :

» ELIGIBLE EMPLOYEES

In general, employees of private sector employers with fewer than 500 employees, and certain public sector
employers, are eligible for up to two weeks of fully or partially paid sick leave for COVID-19 related reasons (see below).
Employees who have been employed for at least 30 days prior to their leave request may be eligible for up to an
additional 10 weeks of partially paid expanded family and medical leave for reason #5 below.

» QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
An employee is entitled to take leave related to COVID-19 if the employee’is unable to work, including unable to
telework, because the employee:

1. is subject to a Federal, State, or local quarantine or 5. is caring for his or her child whose school or
isolation order related to COVID-19; place of care is closed (or child care provider is

2. has been advised by a health care provider to unavailable) due to COVID-19 related reasons; or

self-quarantine related to COVID-19; 6. is experiencing any other substahtially-similar
condition specified by the U.S. Department of

3. is experiencing COVID-19 symptoms and is seeking Liaalth afidl HORSH Services

a medical diagnosis;

4. is caring for an individual subject to an order described
in (1) or self-quarantine as described in 2);

» ENFORCEMENT _

The U.S. Department of Labor’s Wage and Hour Division (WHD) has the authority to investigate and enforce compliance
with the FECRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, or institutes a
proceeding under or related to this Act. Employers in violation of the provisions of the FECRA will be subject to penalties
and enforcement by WHD.

For additional information

: or to file a complaint:
WAGE AND HOUR DIVISION : 1-866-487-9243

UNITED STATES DEPARTMENT OF LABOR TTY: 1.877-880-5627

‘dol.gov/agencies/whd
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§16VAC25-220, Emergency Temporary Standard Infectious Disease
Prevention: SARS-CoV-2 Virus That Causes COVID-19
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COVID-19 Questionnaire - All Visitors

1

LA

T

First Name *

https://docs.google.com/forms/u/0/d/1g7THOUtLs_cpxdsNHbYO4...

COVID-19 Questionnaire - All Visitors

Complete all of the following questions for all visitors to the facility.
* Required

Last Name *

Wrist Band Number (Enter N/A if not applicable) *

Which department are you visiting? *

Mark only one oval.

C) Board Meeting

() Building & Planning
() Water & Sewer

D Treasurer

D Commissioner

C) Registrar

D Finance

Q Admin

@ Economic Development

D Other

9/2/2020, 9:13 AM



2OVID-19 Questionnaire - All Visitors

R A |

5.

10.

Street Address *

City *

State *

Phone Number

https://docs.google.com/forms/v/0/d/1g7THOULs_cpxdsNHbYO4...

Have you had a fever of 99.9 or higher in the last 48 hours? (For Staff-If customer curren
has a fever or it has been less than 24 hours since their last fever, please ask them to rett
to the building at another time and encourage them to handle any business online or via

telephone. ) *

Mark only one oval.

C_ ONo
C_ D VYES

9/2/2020. $:13 AM




ZOVID-19 Questionnaire - All Visitors

11.

12.

13.

14.

15.

b I A |

https://docs.google.com/forms/w/0/d/1g7THOULLs_cpxdsNHbYO4...

Have you experienced any of the following symptoms in the last week? STAFF-Check all

that apply. If no symptoms, check NONE. *

Check all that apply.

| ] Cough

[ ] Shortness of Breath

| ] Sore Throat

{ ] New Loss of Smell or Taste

[ ] Gastrointestinal Problems (Including Nausea, Diarrhea and Vomiting)

[ ] None

Have you traveled outside of the country in the last 30 days? *

Mark only one oval.

C DNo
C_VYES

If yes, where have you traveled? If none, enter N/A *

Have you traveled outside of the State in the last 2 weeks? *

Mark only one oval.
CnNo
(D YES

If so, where? If none, enter N/A *

9/2/2020, 9:13 AM




Z0OVID-19 Questionnaire - All Visitors ' https://docs.google.com/forms/u/0/d/1gTHOULLs cpxdsNHbYO4...

16. -Have you had contact with a laboratory confirmed COVID-19 patient within 14 days? *

Mark only one oval.

(_DnNo
C_DvYES

17. Temperature *

This content is neither created nor endorsed hy Google.

- 0/2/2020, 9:13 AM
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ATTACHMENT L,

RESOLUTION #WS 20-58
COMMUNITY COALITION OF SUSSEX COUNTY - WATER & SEWER BILL
ADJUSTMENT REQUEST

WHEREAS, the Community Coalition (Coalition) of Sussex, VA is a non-profit
organization that provides support, education, and training programs to promote self-sufficiency
among members of the commumity; and

WHEREAS, the Coalition had a valve malfunction at their Jarratt, VA facility. The
malfunction resulted in 475,100 gallons of water usage during the month of August. The August
water charges are $3,382.71 and the sewer charges are $4,246.85. The combined total bill is
$7.629.56; and

WHEREAS, the Coalition is requesting their sewer charges be reduced to their normal
minimum usage of $44.64 and that the Authority grant them a 25% reduction in the monthly water
charges. The adjusted water charges would be $2,537.03. The adjusted combined August charges
would be $2,581.67; and

WHEREAS, the Coalition is also requesting they be allowed to enter into a 12-month
payment plan to minimize the effect of this unexpected charge on their operations.

IT IS, ACCORDINGLY, HEREBY RESOLVED, that the GCWSA Board of Directors
authorizes the Staff to adjust the Coalition’s August 2020 water and sewer charges to $2,581.67.

William B. Cain, Chairman
Greensville County Water & Sewer Authority

ATTEST:

Denise A. Banks, Clerk
Greensville County Board of Supervisors

Adopted this 8th day of September 2020




ATTACHMENT M

RESOLUTION #WS-20-59
COVID-19 — EXTENSION OF THE SUSPENSION OF PENALTIES, FEES AND
SERVICE DISCONNECTIONS

WHEREAS, On August 24, 2020, the State Corporation Commission (SCC) ordered an
extension of the suspension of utility penalties, fees and service disconnections through September
16, 2020 due to the COVID-19 Virus; and

WHEREAS, In compliance with the SCC extension order, Greensville County Water &

Sewer Authority extends the suspension of penalties, fees and service disconnections through
September 16, 2020; and

WHEREAS, the essential water and sewer services provided by GCWSA are funded
through revenues generated from metered sales. Although penalties, fees and service
disconnections have been suspended during the time period covered in the initial SCC order and
extension orders, charges are accruing and customers are responsible for payment of their water
and sewer bill.

| IT IS, THEREFORE, HEREBY RESOLVED, that the Greensville County Water &
| Sewer Authority approves the following:

1. Past due utility payments shall be made in full by October 7, 2020.

2. Service disconnections for non-payment and reconnection fees will resume October 8,
2020; and

3. Late payment penalties, will be applied to past due accounts as of September 22, 2020.

4. Customers who have suffered a documented substantial loss of income due to the COVID-
19 virus are encouraged to contact the GCWSA business office and apply for a Cares grant.
If approved the grant funds will be applied to the customers past due utility charges.

Adopted this 8th day of September 2020.

VOTING AYE VOTING NAY ABSENT/ABSTAIN

The undersigned herby certifies that the foregoing is an accurate account of the vote taken at a
duly convened meeting of the Board of Directors of Greensville County Water & Sewer Authority
on the 8th day of September 2020, at which a quorum was present at the time the meeting was
convened and at the time, said vote was taken.

Clerk
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ATTACHMENT N

‘ RESOLUTION #WS 20-60
MEMORANDUM OF UNDERSTANDING — EMERGENCY WATER SUPPLY

WHEREAS, the Virginia Department of Health has requested the Greensville County
Water & Sewer Authority and the City of Emporia enter into an agreement to supply water to each
other in the event of an emergency condition that makes one of the localities unable to fulfill the
water demands of its customers; and

WHEREAS, the arrangement between the parties will address emergency circumstances
only; and

WHEREAS, the first priority of the party supplying the water will be its own customers
and only to the extent that surplus water is available; and

WHEREAS, the arrangement is limited to a maximum of 30 consecutive days, unless the
party supplying the water agrees to continue supplying the other party beyond 30 days.

IT IS, ACCORDINGLY, HEREBY RESOLVED, that the GCWSA Board of Directors
authorizes the GCWSA Director to execute the Memorandum of Understanding.

William B. Cain, Chairman
Greensville County Water & Sewer Authority

ATTEST:

Denise A. Banks, Clerk
Greensville County Board of Supervisors

Adopted this 8th day of September 2020




ATTACHMENT _Q

TO: Greensville County Water & Sewer Authority
FROM: Glen Gibson, Assistant Director
DATE: September 2, 2020

SUBJECT:  Skippers Wastewater Treatment Plant Project — Change Order No. 4

Staff has received the attached change order request for the Skippers Wastewater
Treatment Plant Project.

The change order is requesting additional funds for the installation of the following:

e $2.000 for the addition of a 12’ gate near the discharge point at Fountain Creek.
This gate is needed to allow for grass cutting around the discharge area.
e $2,500 for wiring modification to the post aeration’s blower control panel.

The Engineer recommends both items as required for the efficient operation and
maintenance of the new facility. The three previous change orders have reduced the
original contract price by $7,637. With this change order the contract price will increase
$4,500, but will still be $3,137 less than the original contracted amount.

Staff concurs with the Engineer’s recommendation and requests that you authorize the
Authority’s Director to execute the Change Order.



Al aYal=—"—=
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Change Order No.

Date of Issuance: August 31, 2020

Owner: Greensville County Water & Sewer Authority
Contractor: Haren Construction Company, Inc.

Engineer: B & B Consultants, Inc.

Project: Skippers Wastewater Treatment Plant

Effective Date:

Owner's Contract No.:
Contractor’s Project No.:
Engineer's Project No.:
Contract Name:

September 7, 2020

15016
Skippers WWTP

The Contract is modified as follows upon execution of this Change Order:

Description:
o Added a 1?2 fi. Gate at the Parshall Flume = $2,000.00

o Wiring modification to the post aeration's blower due to the blowers control panel being provided as part of the

SBR conivol panel.

See Attachraents

CHANGE IN CONTRACT PRICE
Original Contract Price:

$.5,143,200.00

CHANGE IN CONTRACT TIMES
[note changes in Milestones If applicable]
Original Contract Times:
Substantial Completion: September 29, 2020

Four

Readly for Final Payment: October 29, 2020

days or dates

Pnerease) [Decrease] from previously approved Change
Orders No. 0 toNo. 4 _:

[Increase]-{Decrease} from previously approved Change
OrdersNo. 0 toNo._4 :

Substantial Completion: 2
$.7,637.00 Ready for Final Payment: 2
days

Contract Price prior to this Change Order:

Contract Times prior to this Change Order:
Substantial Completion: October 1, 2020

$5,135,563.00 Ready for Final Payment: October 31, 2020
days or dates
[Increase] [Peerease} of this Change Order: [Increase] [Peerease] of this Change Order:
Substantial Completion: 2
$.4,500.00 Reacy for Final Payment: 2
days or dates

Contract Price incorporating this Change Order:

Contract Times with all approved Change Orders:
Substantial Completion: October 3, 2020

$.5,140,063.00 Ready for Final Payment: November 2, 2020
days or dates
RECOMMENDED: ACCEPTED: AECEPTED:
By: - _ By: By _ e N WA
Engineer {if required) owner (Authorized Signature) cOntrauéi-.(AuthorlzéJ Signature)
Title:  Project Engineer Title ) ~ Title  Project Manager
Date: Date ) ~Date  Sept. 1, 2020

Approved by Funding Agency (if applicable)
By:

Date:

Title:

EJCOC’ C-941, Change Order.

Prapared and published 2013 by the Engineers Joint Contract Documents Committee.

Page 1 o1



HAREN

HAREN CONSTRUCTION COMPANY, INC.
August 31,2020

Mr. Randy Jones, PE
B&B Consultants, Inc.
P.O. Box 429

South Hill, VA 23970

Re: Skippers Wastewater Treatment Plant
Greensville County, VA

Dear Mr. Jones,

We respectfully submit this letter to you as our forinal change order request for adding an
additional gate to the fencing near the Parshall Flume. Our lomp sum cost for this additional
work is $2,000.00

If you have any questions in regard to this, please feel free to contact me.

Sincerely,

Jason R, Wolford
Project Manager

JRW/A

ETOWAH / MARYVILLE ' DYEREBURG, TN
P.O. DOX 350« 1713 HIGHWAY 411 NORTH - ETOWAH, TN 37331
(423) 263-5561 « FAX (123) 263-5573



Page No. of Pages

Sovemor
(434) T20-5201  (434) 7252057 ﬁHONE WEAUQUst 25, 2020 A
o Haren Construction Company J"*’”“-’g"l'(’i"gggrs WWTP

PO Box 350- 1715 Highway 411N 7001 Skippers Rd. Skippers, VA 23847
 TOB HURRBIEI JOB PHONG

Etowah, TN 37331
EXISTING CONTRAUT NOQ, OATE - EXIRTING COMNMTRAST
\ Haren: 22860 Oct. 10, 2019 y

OMSHECRCCNRACTRDG, o &

We nareby anree to mike he changs(s) specified bofowr
Per the engineer narrative, Michael Killian, the post aeration blower control was included in the SBR panel.

The Post Aeration Conlrol Panel in the post aeration building has been removed from the project. A 30A/3P/MBOVI30Fusible

disconnect will be installed in the control panel’s place to disconnect Blower #2. Existing 30A disconnect will disconnect blower

4 runs of #10 wire will be ran in the existing 1-1/2" conduit along with existing #8 THHN from the SBR Panel to power

Blower #2. Run (4) #5 THHN in 1-1/2" conduit will be extended from MDI? to SBR in the Control Building. Existing contraol |
(8) #14 THHN tagged (C505) was fo be extended 170 feet from SCADA panel to blowers #1 and #2 but will be replacad with

5 #12 THHN to power fans with blowers.

Material Cost
(7)30N3P/430W30F NEMA 3R disconhect; _ $95D 00 Disconnect wilh fuses matenai only

4runs of #10 THHN will be ran in the ex&stlng 1-142" condun with ex:stmg ﬁﬁTHHN from SBR Panel to Blower #2: 3200 wire only

4 runs #6 THHN in 1-1/2* conduit from MBP 1o SBR Panet. $350.00 material conduit and wire oniy

| 5 runs of #12 for blower fans- no charge.

Labor: $1,DO0.06

Material: $1,500.00
Materials and labor: $2,500.00

NOTE: This Change Order becomes patt of and in conformance with the existing contract,

WE AGREE hereby to make the change(s) specified above at this price r:> % 2’50000
™ August 25,2020 PREVIOUS CONTRACTAMOUNT | $415 263.00
% Sm‘%wm“tﬁz”}nggg%ercaal Project Estimator REVISED CONTRACT TOTAL $417,763.00

7=
ACCEPTED - The above prices and specifications of
this Change Order are satisfactory and are hereby Date of Acceptance
accepted. All work to be performed under the same terms

and condilions are as specified in original confract unless  signatre
otherwise stipulated OV IE1R)

\ ._




